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Training Plan for 222-S Laboratory RCRA 4&&/

Waste Management Units

1.0 INTRODUCTION

In accordance with Washington A« inistrative Code (WAC), Chapter 173-303, "Dangerous
Waste Regulations,” a written training : is required for many types of RCRA Waste Management
Units. The 222-S Laboratory manages RCRA Waste Management Units regulated as generator units
under WAC 173-303-200, and interim s s units regulated under WAC 173-303-400. RCRA Waste
Management Units covered by this; n  ude:

- Less than! day Accum tion Areas
- 219-S Waste Treatment and Storage Facility

WAC 173-303-200, and 400 require compliance with WAC 173-303-330, “Personnel
Training". This training plan complie « WAC 173-303-330. This training plan may be given to
a regulatory agency inspector upon re« srovided this plan is cleared for public release. Training
records associated with personnel iden in this plan and maintained in the 222-S Regulatory file
may be provided to an outside regulatory agency inspector as a result of the Federal Register Notice
released on April 11, 1994 (59 FR 1709

2.0 TRAINING PROGRA!

A dangerous or mixed waste generator and the owner/operator of active interim status units
shall provide personnel training as directe »y WAC 173-303-330. Centralized training organizations
are responsible for developing the overall anford Facility training program of classroom instruction
and maintaining training records. The pl  manager is responsible for developing a program for
unit/building-specific training supplement  the general Hanford Facility classroom program.
General requirements of a tral ag program include:

a. Teaching personnel to perform duties in compliance with the Dangerous Waste

Regulations.
b. Instruction by a person knowledgeable of dangerous waste management procedures that

includes training relevant  ‘he employee’s position.

c. A unit/building-specific am that includes instruction to familiarize personnel with
applicable procedures ( ‘ion plans, operating procedures, etc.), container '
management practices, :sponse, and emergency procedures. Refresher training
must be given annually sonnel. An annual review of the contingency plan and the
emergency procedures ined at the unit/building will satisfy the spill response and

emergency procedures
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d. New employees must receive training within 6 months of employment or transfer, and

must be supervised until completion of training.

e. Employees must receive a] -opriate annual refresher training.

3.0 TRAINING PLAN CON ENT REQUIREMENTS

In accordance with the requirements in WAC 173-303-330(2), a training plan must contain the
following:

1. For each position related to dangerous waste management at the facility, the job title,
the job description, and the name of the employee filling each job. The job description
must include the requisite skills, education, other qualifications, and duties for each

—_———tala

2. A written description of the type and amount of both introductory and continuing
training required for each position.

3. Records documenting that {  lity personnel have received and completed the training
required by this section.

The following three sections describe how these requirements are met for the 222-S
Laboratory.

3.1 Job Title, Job Description, and Names of Employees

Personnel who are associated with dangerous waste management at the 222-S  \boratory :
maintained in this training plan by name in Attachment A. These personnel are placed into six
worker categories to prope~'-- assign the correct training that is commensurate with ~ ir dut i
responsibilities. Personnei auties and responsibilities may overlap between categories. When
overlaps occur, personnel will complete a copriate training pertaining to courses applicable from
each category. The determining factor for placing specific personnel within any of the worker
categories is the corresponding job duties. The six worker categories are as follows:

All Employees

General Worker

Advanced General Worker -
General Manager

w.neral Shipper

Waste Designator.

The duties corresponding to these categories are contained in Table 1. The descriptions of job
duties for each category are general in nature. However, they do provide adequate specifics that can
be matched to individual job titles or job positions commonly found at the Hanford Facility. The
responsibilities for personnel categorized as Advanced General Worker, General Manager, General
Shipper, and Waste Designator are provided because these categories are directly associated with the
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safe and compliant management of dangerous and mixed waste at the 222-S Laboratory. Because
personnel categorized as All Employees and General Workers are not directly related to the safe and
compliant management of dangerous an mixed waste at the laboratory, these personnel are not
maintained by name in Attachment A.

All personnel are assigned a job title (from the salaried nonexempt or bargaining unit
classifications) or position (from the exempt classifications). The job or position descriptions include
applicable requisite skills, work experience, education, and other qualifications, and a brief list of
duties and/or responsibilities for each job le or position. Information regarding work experience,
education, and other qualifications require¢ for each position is maintained by Westinghouse Hanford
Human Resources Department.

Personnel Assigned duties as a Da erous Waste Worker will be removed from that
assignment if their training goes delinquent. Upon requalification they may resume previously

In general, all personnel require a  gh school diploma or GED. Personnel filling exempt
‘management or engineering positions may require a college degree with 2 or more years of industry
experience. Many prerequisites exist for these positions. In some cases, a college degree may be
waived as a prerequisite requirement. quivalent combination of education and experience also
may be accepted. Additional informat: 1 specific prerequisites can be provided upon request.
The following sections describe within the appropriate worker category, the job titles and a brief
position description of personnel at the 2 S Laboratory who are categorized as Advanced General
Workers, General Managers, General Sh  ers, and Waste Designators.
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2.

Determine if a RCRA contingency plan has been implemented during the
course of an incident or process upset.

Ensure all applicable reports to Ecology have been made after an incident
or process upset has occurred.

Become thoroughly familiar with the RCRA Waste Management Units
Contingencv Plan, operations, activities, location and properties of all
wastes hanc  , location of all records, and the layout of the RCRA
Waste Man  ment Units ’

222-S Environment Compliance Officer.

Responsibilities inc  de the following:

compliance orders

Ensure that management is aware of the RCRA Waste Management
Units’s envi mental compliance status and environmental con liance
activities

Understand 1 be able to explain the environmental compliance status of
the RCRA Waste Management Units with all applicable environmental
requirc  mts

Advise management of new environmental requirements and policies, the
associated i1 cts, and the recommended implementation mechanisms to
ensure comj  1Ce.

3.1.3 222-S General Shipper

1.

Hazardous Material Conﬁ( Team Leader

Responsible to provide technical direction for handling, storage,
transportation, and  sposal of hazardous materials/wastes

Direct gene  and advanced general workers in dangerous waste
management and/or transportation activities

Signing waste manifests and other waste movement documentation

Oversee routine inspections of TSD units, 90-day Accumulation Areas
and Satellite Accumulation Areas ;

Oversee RCRA sampling of contaminated waste
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7.0 RECORDS

Any records generated as a result of activities described in this section will be managed in
accordance with applicable Records Inve ry and Disposition Schedules.

8.0 REFERENCES

WAC 173 303, 1992, "Dangerous Waste egulations”, Washington Administrative Code, as amended.
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